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MARION COUNTY 
Fiscal Year 2019-20 Adopted Budget  
Attachment to Resolution No. 19R-14  

June 19, 2019 
 

 

 Appropriated 
Budget 

July 1, 2019 

Unappropriated 
Budget 

July 1, 2019 
Fund Total 
July 1, 2019 

GENERAL FUND 
Assessor's Office $ 6,680,603   
County Clerk's Office 3,011,403   
Community Services 853,773   
District Attorney's Office 9,718,302   
Justice Court 1,014,175   
Juvenile 13,014,942   
Sheriff's Office 43,918,746   
Treasurer's Office 498,059   
Non Departmental:    

Materials and Services 3,355,204   
Transfers Out 12,954,722   
Contingency 1,496,087   
Unappropriated Ending Fund Balance  6,530,528  

Total $ 96,516,016 $ 6,530,528 $ 103,046,544 
BUILDING INSPECTION FUND 
Public Works 3,408,532   
Contingency 340,800   
Unappropriated Ending Fund Balance  3,272,804  

Total $ 3,749,332 $ 3,272,804 $ 7,022,136 
CAPITAL BUILDING AND EQUIPMENT FUND 
Reserve for Future Expenditure  137,101  

Total $ - $ 137,101 $ 137,101 
CAPITAL IMPROVEMENT PROJECTS FUND 
Non-Departmental: Capital Outlay 7,367,777   
Transfers Out 137,255   
Contingency 263,561   
Reserve for Future Expenditure  6,174,068  

Total $ 7,768,593 $ 6,174,068 $ 13,942,661 
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 Appropriated 
Budget 

July 1, 2019 

Unappropriated 
Budget 

July 1, 2019 
Fund Total 
July 1, 2019 

CENTRAL SERVICES FUND 
Board of Commissioners' Office 2,947,882   
Business Services 8,110,685   
Finance 2,997,698   
Information Technology 11,653,711   
Legal 1,812,654   
Non-Departmental: Materials and Services 125,712   

Total $ 27,648,342 $ - $ 27,648,342 
CHILD SUPPORT FUND 
District Attorney's Office 2,017,930   

Total $ 2,017,930 $ - $ 2,017,930 
COMMUNITY CORRECTIONS FUND 
Sheriff's Office 12,544,922   
Transfers Out 4,149,602   
Contingency 56,188   

Total $ 16,750,712 $ - $ 16,750,712 
COMMUNITY SERVICES GRANTS FUND 
Community Services 83,984   

Total $ 83,984 $ - $ 83,984 
COUNTY CLERK RECORDS FUND 
Clerk's Office 196,545   
Contingency 24,500   
Unappropriated Ending Fund Balance  56,396  

Total $ 221,045 $ 56,396 $ 277,441 
COUNTY FAIR FUND 
Community Services 604,554   
Contingency 21,500   

Total $ 626,054 $ - $ 626,054 
COUNTY SCHOOLS FUND 
Non-Departmental: Special Payments 951,000   

Total $ 951,000 $ - $ 951,000 
CRIMINAL JUSTICE ASSESSMENT FUND 
Non-Departmental: Materials and Services 317,652   
Transfers Out 453,462   
Contingency 20,000   
Unappropriated Ending Fund Balance  608,232  

Total $ 791,114 $ 608,232 $ 1,399,346 
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 Appropriated 
Budget 

July 1, 2019 

Unappropriated 
Budget 

July 1, 2019 
Fund Total 
July 1, 2019 

DEBT SERVICE FUND 
Debt Service 8,621,446   
Unappropriated Ending Fund Balance  2,803,401  

Total $ 8,621,446 $ 2,803,401 $ 11,424,847 
DISTRICT ATTORNEY GRANTS FUND 
District Attorney's Office 1,182,950   
Contingency 57,203   

Total $ 1,240,153 $ - $ 1,240,153 
DOG SERVICES FUND 
Community Services 1,656,104   

Total $ 1,656,104 $ - $ 1,656,104 
ENHANCED PUBLIC SAFETY ESSD FUND 
Sheriff's Office 1,592,727   
Transfers Out 102,838   
Contingency 298,562   
Unappropriated Ending Fund Balance  991,488  

Total $ 1,994,127 $ 991,488 $ 2,985,615 
ENVIRONMENTAL SERVICES FUND 
Public Works 27,221,988   
Debt Service 92,650   
Transfers Out 51,260   
Contingency 5,668,786   
Unappropriated Ending Fund Balance  9,156,710  

Total $ 33,034,684 $ 9,156,710 $ 42,191,394 
FACILITY RENOVATION FUND 
Non-Departmental: Capital Outlay 5,613,785   
Contingency 356,933   
Reserve for Future Expenditure  2,021,917  

Total $ 5,970,718 $ 2,021,917 $ 7,992,635 
FLEET MANAGEMENT FUND 
Public Works 3,127,949   
Contingency 312,700   
Unappropriated Ending Fund Balance  501,002  

Total $ 3,440,649 $ 501,002 $ 3,941,651 
HEALTH AND HUMAN SERVICES FUND 
Health and Human Services 63,477,935   
Transfers Out 3,041,899   
Contingency 3,695,895   
Unappropriated Ending Fund Balance  3,348,358  

Total $ 70,215,729 $ 3,348,358 $ 73,564,087 
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 Appropriated 
Budget 

July 1, 2019 

Unappropriated 
Budget 

July 1, 2019 
Fund Total 
July 1, 2019 

INMATE WELFARE FUND 
Sheriff's Office 217,417   
Contingency 65,616   
Unappropriated Ending Fund Balance  373,130  

Total $ 283,033 $ 373,130 $ 656,163 
JUVENILE GRANTS FUND 
Juvenile 2,540,866   
Contingency 331,710   
Unappropriated Ending Fund Balance  444,526  

Total $ 2,872,576 $ 444,526 $ 3,317,102 
LAND USE PLANNING FUND 
Public Works 1,222,239   

Total $ 1,222,239 $ - $ 1,222,239 
LAW LIBRARY FUND 
Legal 288,157   
Contingency 29,285   
Unappropriated Ending Fund Balance  719,275  

Total $ 317,442 $ 719,275 $ 1,036,717 
LOTTERY AND ECONOMIC DEVELOPMENT FUND 
Community Services 3,594,756   
Transfers Out 324,000   
Contingency 150,000   

Total $ 4,068,756 $ - $ 4,068,756 
NON-DEPARTMENTAL GRANTS FUND 
Non-Departmental: Materials and Services 341,409   
Transfers Out 211,664   
Contingency 111,346   
Unappropriated Ending Fund Balance  490,323  

Total $ 664,419 $ 490,323 $ 1,154,742 
PARKS FUND 
Public Works 767,250   
Contingency 76,500   
Unappropriated Ending Fund Balance  139,992  

Total $ 843,750 $ 139,992 $ 983,742 
PUBLIC WORKS FUND 
Public Works 45,572,755   
Transfers Out 75,350   
Contingency 4,467,700   
Unappropriated Ending Fund Balance  16,751,934  

Total $ 50,115,805 $ 16,751,934 $ 66,867,739 
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 Appropriated 
Budget 

July 1, 2019 

Unappropriated 
Budget 

July 1, 2019 
Fund Total 
July 1, 2019 

RAINY DAY FUND 
Reserve for Future Expenditure  2,312,431  

Total $ - $ 2,312,431 $ 2,312,431 
SELF-INSURANCE FUND 
Non-Departmental: Materials and Services 30,536,800   
Contingency 2,000,000   
Unappropriated Ending Fund Balance  9,227,610  

Total $ 32,536,800 $ 9,227,610 $ 41,764,410 
SHERIFF GRANTS FUND 
Sheriff's Office 3,757,994   
Contingency 396,099   
Unappropriated Ending Fund Balance  67,214  

Total $ 4,154,093 $ 67,214 $ 4,221,307 
STORMWATER MANAGEMENT 
Public Works 1,233,816   
Transfers Out 55,000   
Contingency 128,000   
Unappropriated Ending Fund Balance  693,587  

Total $ 1,416,816 $ 693,587 $ 2,110,403 
SURVEYOR FUND 
Public Works 587,326   
Contingency 58,000   
Unappropriated Ending Fund Balance  2,271,900  

Total $ 645,326 $ 2,271,900 $ 2,917,226 
TAX TITLE LAND SALES FUND 
Non-Departmental: Materials and Services 140,610   
Special Payments 188,968   
Transfers Out 90,000   
Contingency 50,000   
Unappropriated Ending Fund Balance  211,734  

Total $ 469,578 $ 211,734 $ 681,312 
TRAFFIC SAFETY TEAM FUND 
Sheriff's Office 2,413,269   
Transfers Out 275,000   
Contingency 304,714   
Unappropriated Ending Fund Balance  64,149  

Total $ 2,992,983 $ 64,149 $ 3,057,132 
TOTAL ALL FUNDS 
Total Appropriations, All Funds 385,901,348   
Total Unappropriated and Reserve Amounts, All Funds  69,369,810  
Total Budget   455,271,158 

Total $ 385,901,348 $ 69,369,810 $ 455,271,158 
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BUDGET TERMINOLOGY 
 

Budget terminology used in this document may be unfamiliar to those who do not deal with local 

budgeting on a regular basis.  The county budget revolves around sources, which are called resources, 

and uses, which are called requirements.  The reader will have a better understanding of tables, graphs, 

charts and narratives in this document if key terms are understood.  
 

Sources of funds are collectively entitled “resources”.  The source of funds most commonly recognized by 

citizens is revenue, such as taxes and charges for services.  However, there are other sources of funds 

available to the county.  These include transfers, administrative cost recoveries, financing proceeds, and 

net working capital. Transfers reflect the movement of resources that one fund or department receives 

from another fund or department for special purposes; goods and services are not provided in return for 

these transfers. Administrative cost recoveries are charges for services one department renders to 

another department. Financing proceeds are derived from the sale of general or special revenue bonds. 

Net working capital is the beginning fund balance, e.g., prior year savings, of a fund.     
 

Collectively all allocations of resources are entitled “requirements”.  Individually, an expenditure is an 

outlay of cash, such as payment of wages and benefits or purchasing of office supplies.  Two other 

requirements are transfers out and administrative charges. As state above, incoming transfers are 

recorded as resources for the receiving fund or department, whereas outgoing transfers are uses of funds 

for the paying fund or department’s side. There are other uses of funds which do not actually allow 

expenditures.  One such allocation is to contingency. Amounts budgeted for contingency are not 

available for immediate expenditure. Rather, contingent funds are recognized as being available for 

unforeseen needs in the budget year provided the governing body first authorizes the reallocation of 

budgeted contingency to an expenditure category or categories. Another non-expendable “use” of funds 

is unappropriated ending fund balance, or as stated in the budget, ending fund balance. This is the 

estimated amount of budgeted year-end resources that are not allocated for any other uses and are not 

available in the budget year.   
 

Oregon local budget law requires use of specific categories for requirements. These are personnel 

services, materials and services, capital outlay, transfers (out), debt service, special payments, 

general operating contingencies, reserve for future expenditure, and unappropriated ending fund 

balance. 
 

Marion County classifies administrative charges and indirect costs in materials and services budget 

category for appropriation purposes.  Administrative charges in Marion County are internal service 

charges assessed by central services departments to other departments for central support services 

rendered. 
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Budget Glossary 

 

Acronyms  

(commonly used) Description 

BOC Board of Commissioners 

CAFR Comprehensive Annual Financial Report 

CDBG Community Development Block Grant 

CIP Capital Improvement Project 

COLA Cost-of-Living Allowance 

COPs Certificates of Participation 

ERP Enterprise Resource Planning 

GAAP Generally Accepted Accounting Principles 

GASB Governmental Accounting Standards Board 

GFOA Government Finance Officers Association 

FIMS Financial Information Management System 

IT Information Technology 

MCBEE Marion County Business Enterprise Enhancement 

OAR Oregon Administrative Rules 

ORS Oregon Revised Statutes 

PERS Public Employees Retirement System 

UEFB Unappropriated Ending Fund Balance 

 

ACCRUAL BASIS OF ACCOUNTING – A method of accounting in which revenues are recorded when earned 

and expenses are recorded when the obligations are incurred, as opposed to when cash is received or 

spent. 

 

ADJUSTED GENERAL FUND RESOURCES – For Marion County, this term refers to the net calculation of 

Estimated General Fund Resources less adjustment for (a) certain one-time resources or transfers that 

are not related to the ongoing operations of the County, and (b) Net Working Capital. This net amount 

is then used in the calculation of budgeted amounts for General Fund Contingency and Unappropriated  

Ending Fund Balance and the Rainy Day Fund Unappropriated Reserve. 

 

ADMINISTRATIVE CHARGES – Expenditures incurred by County departments in return for general 

government services such as accounting, purchasing and personnel. Administrative charges are 

determined in accordance with the County’s cost allocation plan. 

 

ADMINISTRATIVE COST RECOVERIES – Amounts recovered by central services departments in return for 

general government services provided to County departments. 
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ADOPTED BUDGET – The annual budget authorized by a resolution of the Board of Commissioners before 

the beginning of each fiscal year. 

APPROPRIATION – Authorization granted by the Board of Commissioners to make expenditures and incur 

obligations for specific purposes. Appropriations are limited to a single fiscal year. 

APPROVED BUDGET – The annual budget agreed upon by the Budget Committee and recommended for 

adoption to the Board of Commissioners. Under Local Budget Law, the Board of Commissioners has 

authority to modify the approved budget prior to adoption. 

ASSESSED VALUE – The value set by the County Assessor on real estate and certain personal property as a 

basis for a property tax levy. 

AUDIT – The annual review and appraisal of a municipal corporation’s accounts and fiscal affairs conducted 

by an accountant under contract or the Secretary of State (ORS 297.425). 

BALANCED BUDGET – A budget in which revenues are equal to expenditures. 

BASE BUDGET – The budget used in the ongoing operation of a program at a current service level. 

BEGINNING FUND BALANCE – A fund accounting term used to describe financial resources that are available 

in the current fiscal year because they were not expended in the previous fiscal year. 

BUD SYSTEM – An in-house computer program used by the County to develop the annual budget. 

BUDGET – A comprehensive annual financial plan that includes an estimate of expenditures for a given 

purpose and the proposed means of financing the estimated expenditures. 

BUDGET CALENDAR – A schedule of dates outlined by the County for the preparation and adoption of the 

annual budget. 

BUDGET CATEGORY – The functional level of expenditure detail at which the budget is appropriated and for 

which the County is held accountable. The County uses the following budget categories: 

 

Personal Services – Includes salaries and wages, overtime, part-time pay and fringe benefits. 

Materials and Services – Includes contracted services, consumable materials, supplies, 

operating costs and other services. This category also includes administrative charges. 

Capital Outlay – Expenditures for the acquisition of fixed assets. 

Debt Service – Payment of principal and interest on borrowed funds. 

Special Payments – Includes expenditures not readily classified in one of the other budget 

categories. 

Interfund Transfers – Amounts moved from one fund to finance activities in another fund. 

Contingency – An appropriated amount reserved to fulfill unanticipated demands and expenses. 
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The Board of Commissioners must first authorize the reallocation of contingency to an expenditure 

category before the expenditure may be incurred. 

 

BUDGET COMMITTEE – A committee comprised of the Board of Commissioners and an equal number of 

citizens appointed from the County that reviews and approves the annual budget prior to adoption by the 

Board of Commissioners.  

 

BUDGET MESSAGE – A document prepared and presented by the Budget Officer that explains the County’s 

annual budget and financial priorities. 

 

BUDGET OFFICER – A person appointed by the Board of Commissioners to assemble budget information 

and oversee preparation of the proposed budget. The Chief Administrative Officer generally serves as the 

Budget Officer. 

 

CAPITAL IMPROVEMENT PROGRAM – The County’s long-term plan for providing the fixed assets needed for 

service delivery, including public facilities and infrastructure.  

 

CAPITAL IMPROVEMENT PROJECT (CIP) – A project proposed by a County department to acquire or construct 

fixed assets. 

 

CENTRAL SERVICES DEPARTMENTS – County departments that provide general government services such as 

accounting, purchasing and personnel.  

 

CONTRACTED SERVICES – Services provided under contract by businesses or by individuals who are not 

County employees. 

 

DEBT SERVICE – The payments required for interest on, and repayment of, principal amount of debt. 

 

DECISION PACKAGE – A budget request for items not included in a department’s base budget. 

 

DEDICATED FUNDS – County resources subject to restrictions imposed by creditors, grantors, contributors, 

or the laws or regulations of other governments. 

 

DEPARTMENT – The basic organizational unit of the County. 

 

DEPRECIATION – An accounting method of allocating the cost of a tangible asset over its useful life and is 

used to account for declines in value. 

 

DISCRETIONARY RESOURCES – County resources not subject to outside restrictions. 

 

EMPLOYEE BENEFITS – Amounts paid on behalf of employees, which are not included in gross salary, but are 

considered a part of the cost of salaries and benefits.  Examples include group health premiums, 

contributions to PERS, Social Security taxes, and group life insurance premiums. 
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ENCUMBRANCE – The commitment of appropriated funds to purchase an item or service in the form of a 

purchase order, contract, or other obligation. 

ENTERPRISE RESOURCE PLANNING (ERP) SYSTEM – An integrated set of business processes and associated 

software modules. 

ESTIMATED GENERAL FUND RESOURCES – Estimates prepared during the budget process for all resources 

attributable to the General Fund, including Net Working Capital, Revenues and Transfers. 

EXPENDITURE – The liability incurred by the County for goods or services received. 

FISCAL YEAR – The twelve-month accounting period beginning on July 1 and ending on June 30. 

FIXED ASSET – A tangible item with a value of $5,000 or more and a useful economic lifetime of two years 

or more, such as land, buildings, machinery, furniture and equipment. 

FULL-TIME EQUIVALENT (FTE) – A part-time position converted to the decimal equivalent of a full-time 

position based on 2,080 hours per year. For example, a part-time employee working 10 hours per week 

would be equivalent to .25 FTE (10 x 52 / 2,080). Temporary positions are not included in FTE counts. The 

following processes relate to changes in FTE’s: 

Add – A new position approved by the Budget Committee. 

Delete – Elimination of an existing position. 

Add/Delete – Simultaneous deletion of an existing vacant position and addition of a new 

position. 

Reclassification – Review and adjustment of an existing position based on analysis by Human 

Resources and approval by the Personnel Officer. 
 

FUND – A fiscal and accounting entity with a self-balancing set of accounts that record cash and other 

financial resources, related liabilities, balances and changes, which are segregated for a specific activity or 

objective. The County uses the following types of funds: 

General Fund – Accounts for all County activities that are not required to be accounted for in 

another fund. The General Fund is the main operating fund of the County. 

Special Revenue Fund – Accounts for the proceeds of revenue sources that are legally required 

to be expended for specific purposes. 

Debt Service Fund – Accounts for the payment of general long-term debt principal and interest. 

Capital Projects Fund – Accounts for resources to be used for the purchase or construction of 

major capital items. 

Enterprise Fund – Accounts for activities that are financed and operated in a manner similar to 

private business enterprises.  

Internal Service Fund – Accounts for certain activities of a County department in which goods 

and services are provided to other departments on a cost reimbursement basis.  

Agency Fund – Accounts for assets received by the County on behalf of other governments or 

organizations. 
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FUND BALANCE – The excess of fund assets over liabilities. Accumulated balances are the result of an 

excess of revenues over expenditures during some period. A negative fund balance is a deficit balance. 

 

GENERAL RESERVES – For Marion County, general reserves include the General Fund Contingency and 

Unappropriated Ending Fund Balance and the Rainy Day Fund Unappropriated Reserve. These are the 

resources maintained by the County to ensure the future financial stability of the County. 

 

LOCAL BUDGET LAW – The set of state statutes that local governments in Oregon are required to follow in 

the budgeting and expenditure of public funds. 

 

MARION COUNTY BUSINESS ENTERPRISE ENHANCEMENT (MCBEE) – Marion County has assessed its Enterprise 

Resource Planning (ERP) system and has recognized the need to enhance its business processes in order 

to fully leverage its infrastructure investment. This term is used to reference the project associated with 

creating business systems within Marion County that are integrated enterprise-wide systems. 

 

MAJOR FUND – Major Funds are those funds that are particularly important to financial statement users. 

They are identified either through a prescribed calculation of revenues, expenditures, assets, or liabilities, 

or as identified by the government entity. The General Fund is always considered a Major Fund. 

 

MODIFIED ACCRUAL BASIS OF ACCOUNTING – A method of accounting in which revenues are recorded when 

measurable and available and expenditures are recorded when the obligations are incurred, as opposed 

to when cash is received or spent. 

 

NET ASSETS – The difference between a government’s assets and its liabilities. This term is a financial (non-

budgetary) term used primarily in government-wide financial reporting and proprietary fund financial 

reporting. 

 

NET WORKING CAPITAL – A term used in the budget to define the amount of net resources computed at 

the end of the fiscal year that is available as a resource in the ensuing fiscal year. 

 

NON-MAJOR FUND – All other Funds that are not considered Major Funds. 

 

PERMANENT RATE LIMIT – The maximum rate of ad valorem property taxes that a local government may 

impose.  There is no action that can increase the permanent rate.  For Marion County, the permanent rate 

limit is $3.0252 per $1,000 of assessed property value. 

 

PROGRAM UNIT – A group of related activities aimed at accomplishing a major service or function for which 

the County is responsible. 

 

PROPOSED BUDGET – The annual budget recommended for approval to the Budget Committee by the 

Budget Officer. Under Local Budget Law, the Budget Committee has authority to modify the proposed 

budget prior to approval. 
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RESERVE FOR FUTURE EXPENDITURE – An account used to set aside budgeted revenues that a local 

government plans to “save” for future financing of a service, project, property or equipment. This account 

is not intended to be expended during the fiscal year or the period in which it was budgeted.  Revenues 

allocated to this account are earmarked for a specific future purpose. 

 

STRATEGIC PLAN – A policy document developed by the Board of Commissioners in April 2006.  This 

document established, in written form, the County’s Mission, Vision, Strategic Issues and Goals based on a 

set of defined Values. 

SUPPLEMENTAL BUDGET – A budget prepared to meet needs or spend resources that were not anticipated 

when the regular budget was adopted. In general, a supplemental budget must be published, discussed 

in a public hearing and adopted by the Board of Commissioners. 

TAX ANTICIPATION NOTES (TANS) – Short-term notes issued by the County in anticipation of the collection 

of taxes. Typically, the County issues TANs to smooth out fluctuations in cash flow related to property tax 

collections. 

TAX LEVY – The total amount of property taxes imposed by the County for the fiscal year. 

UNAPPROPRIATED ENDING FUND BALANCE – The amount set aside in the budget to be used as a resource in 

the next year’s budget. This amount cannot be transferred by resolution or used through a supplemental 

budget, unless necessitated by a qualifying emergency. 

UNAPPROPRIATED RESERVE – For Marion County, unappropriated reserve is used to reflect the balance in 

the Rainy Day Fund that has not received appropriation authority for expenditure in the current year. 

WORKING CAPITAL – Estimated fund balance on hand at the beginning of the fiscal year, plus anticipated 

revenues. 
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FINANCIAL POLICIES  
 

In the State of Oregon, many financial policies and procedures are dictated by state statute.  For example, 

Oregon Local Budget Law found in Oregon Revised Statutes Section 294 is designed to: 
 

 Establish standard procedures for preparing, presenting, and administering the budgets of 

Oregon’s local governments, 

 Provide estimates of revenues, expenditures, and proposed taxes, 

 Provide specific methods for obtaining public view in the preparation, and  

 Institute a method of control of revenues and expenditures for the promotion of efficiency and 

economy in the expenditure of funds.
 1
 

 

For example, the budget must be adopted by fund, and the resources must equal the requirements for 

each fund, in effect requiring a balanced county budget. Adherence to Oregon law is to all intents and 

purposes Marion County policy; in effect Marion County follows many state financial policies. 
 

The Marion County Board of Commissioners has adopted the following budget and other financial 

management policies (Financial Management – Section 400). Each policy also has counterpart 

procedures not presented in this book. 
 

GENERAL RESERVES (Section 400 – Policy 490) – The purpose is to establish policy regarding the 

development and maintenance of a prudent level of resources to ensure the future financial stability of 

the county.   
 

 “It is the policy of the Marion County Board of Commissioners that procedures will be developed 

to determine the appropriate amount to be budgeted for general fund contingency (no less than 

1% of General Fund resources), unappropriated ending fund balance (no less than 5% of General 

Fund resources) and rainy day fund unappropriated reserves.” 
 

RESTRICTIONS OF BACKFILLS (Section 400 – Policy 492) – The purpose is to establish a policy for setting the 

conditions under which reduced or eliminated program resources may be replaced by General Fund 

transfers. 
 

 “It is the policy of Marion County that general fund resources shall not be transferred to backfill, 

i.e., replaced, reduced or eliminated federal, state, foundation or other grant or contract funding, 

or any other program resource, unless specific conditions set by the Board of Commissioners are 

met.” 
 

MODIFICATION OF NET WORKING CAPITAL (Section 400 – Policy 416) – The purpose is to establish a policy 

for budgeting actual net working capital to replace budgeted net working capital during budget 

execution to provide better financial information with which to manage budgets. 
 

 “It is the policy of Marion County that departments are required to submit supplemental budget 

requests to modify adopted budget net working capital to actual net working capital after the 

actual has been calculated and recorded in the financial management system.” 

 

 
 

                                                 
1
 State of Oregon Department of Revenue – Local Budgeting Manual 
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USE OF ONE-TIME AND UNPREDICTABLE REVENUE (Section 400 – Policy 417) – The purpose is to establish a 

policy for restrictions on budget allocation and expenditure of unusual or singular occurrence revenue, or 

that is highly unpredictable, for operating funds. 
 

 “It is the policy of Marion County that there shall be restrictions on the use of one-time or 

unpredictable revenue for ongoing expenditures, and the proposed use, if any, shall be clearly 

identified in the budget.” 
 

GENERAL FUND TRANSFERS TO OTHER FUNDS (Section 400 – Policy 415) – The purpose is to establish a 

policy for expending appropriated transfers from the General Fund to non-General Fund activities. 
 

 “It is the policy of Marion County that all General Fund transfers that provide either total or 

supplemental funding to programs and services of other funds are subject to reversion of 

unexpended balances to the General Fund at fiscal year-end.” 
 

TRANSFERS BETWEEN DEPARTMENTAL APPROPRIATION CATEGORIES (Section 400 – Policy 406) – The purpose is 

to establish a policy that substantiates Board of Commissioners’ authority to approve budget 

appropriation transfers. 
 

 “It is the policy of Marion County that the transfers of monies between departmental 

appropriation categories, using the object classifications of reserves, special payments, transfers, 

contingency, capital outlay, materials and services, and personal services, require prior 

authorization by the Board of Commissioners.” 
 

POSITION CONTROL (Section 400 – Policy 491) – The purpose is to establish a policy to manage increases 

in the number of personnel positions in department programs. 
 

 “It is the policy of Marion County that departments and programs may increase the total number 

of full-time equivalent (FTE) personnel positions over approved program budget levels only when 

there is new revenue to support such positions. All FTE increases must be approved through the 

budget process.” 
 

VACANT POSITIONS TERMINATION (Section 300 – Policy 306) – The purpose is to establish budget policy 

and procedure concerning the handling of vacant positions whenever it is clear that such positions will 

not be filled during the current or ensuing budget year.  
 

 “Personnel positions that have not been filled or are not currently under recruitment during the 

current fiscal year shall not be included in a department’s requested annual budget for the 

ensuing fiscal year.  Elimination of vacant positions must be done in accordance with Marion 

County Personnel Rules.” 

ADMINISTRATIVE CHARGES (Section 400 – Policy 409) – The purpose is to establish the use of 

administrative charges as a means to financing the operations of centralized activities of county 

departments and programs. 
 

 “It is the policy of Marion County to identify the full cost of delivering programs and services that 

benefit the county as a whole.  Administrative charges provide a useful means of accounting for 

such centralized activities as human resources, financial services, risk and facilities management, 

information technology, and Board of Commissioners’ oversight.  It is the intent of the Board of 

Commissioners that all departments, agencies, and funds receive a fair allocation of cost of the 

central services operations of Marion County.” 
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FEDERAL AWARDS: ADMINISTRATION AND DEFINITIONS (Section 400 – Policy 430) – The purpose is to 

establish policies and procedures over the administration of Federal Awards. 
 

 “It is the policy of Marion County that all Federal Awards are subject to the established 

requirements as set forth by the federal government in the Uniform Guidance for Federal Awards 

and other laws and regulations as required by the Federal Award Agreement and the granting 

agency.” 
 

FEDERAL AWARDS: ALLOWABLE COSTS (Section 400 – Policy 431) – The purpose is to establish policies and 

procedures over the allowable costs of Federal Awards, including those passed through from the State of 

Oregon or other granting organizations. 
 

 “It is the policy of Marion County that all Federal Awards are subject to the established 

requirements as set forth by the federal government in the Uniform Guidance for Federal Awards 

and other laws and regulations as required by the Federal Award Agreement and the granting 

agency.” 
 

CAPITAL OUTLAY APPROPRIATIONS (Section 400 – Policy 411) – The purpose is to establish the guidelines 

and procedures to be used concerning capital outlay appropriations. 
 

 “Capital outlay items will be budgeted and appropriated during the annual budget process.  A 

capital projects fund will be established. All capital purchases supported by the General Fund shall 

be expended from this fund. Non-General Fund capital purchases will be budgeted in the fund 

from which the expenditures will be incurred. All capital purchases will be monitored by the 

capital projects coordinator, and reviewed by the Budget Committee. Requests for capital items 

not submitted during the annual budget process may be considered during the year through the 

supplemental budget process”. 
 

MODIFICATION OF APPROVED CAPITAL OUTLAY APPROPRIATIONS (Section 400 – Policy 412) – The purpose is 

to establish a policy that sets forth the process for obtaining approval for modification to approved 

capital outlay requests. 
 

 “Capital outlay are reviewed and approved during the annual budget process each fiscal year, as 

described in the Capital Outlay Appropriations administrative policy and procedure. These  

requests are based upon the best information known at the time the request is submitted. Due to 

price increases or other unknown factors, the estimated costs may change between the time the 

budget is adopted and the time the purchase is made or the work is actually done.  Modifications 

to approved capital outlay amounts shall be submitted to the capital projects coordinator 

following the process outlined.” 
 

NEW CAPITAL OUTLAY APPROPRIATIONS: POST-BUDGET ADOPTION (Section 400 – Policy 413) – The purpose 

is to set forth the process for obtaining approval of capital purchases that were not included in the 

adopted budget for the fiscal year. 
 

 “Capital outlay items are approved during the annual budget process, as described in the Capital 

Outlay Appropriations administrative policy and procedure. However, throughout the fiscal year, 

emergency situations may arise that require additional capital expenditures. Requests for the 

purchase of capital items that were not included in the department’s approved budget shall be 

submitted in accordance with the following procedures. These items must be approved before 

purchase through a supplemental budget or special resolution. If these items are not of  
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emergency nature, they should be requested as a part of the budget for the next fiscal year, in 

accordance with the Capital Outlays Appropriations administrative policy and procedure.” 
 

CAPITAL IMPROVEMENT PROJECT PLAN (Section 400 – Policy 414) – The purpose is to establish an official 

statement of public policy regarding the physical maintenance and development of Marion County’s 

infrastructure. 
 

 “It is the policy of Marion County to maintain a sound and workable capital improvement project 

plan. The CIP document shall be the basis for a system for the proposal, approval, execution, 

oversight, and monitoring of all Marion County capital improvement projects on financial and 

production bases. The CIP document is a long range strategic document which identifies CIP’s 

well in advance of need.” 
 

FIXED ASSET CONTROL – (Section 400 – Policy 403) – The purpose of the policy is to establish 

accountability for county fixed assets at the department level. 
 

 “It is the policy of Marion County that each department head and elected official will be 

responsible for the inventory, tagging and control of all fixed assets in his or her department.” 
 

 

OTHER FINANCIAL POLICIES 
 

There are other Marion County policies that have an indirect relationship to development and execution 

of the county budget. 
 

 Annual audits – (Section 400 – Policy 407) 

 Assessing fees for services provided by the county to outside agencies and organizations – 

(Section 400 – Policy 401) 

 Collection of accounts receivable – (Section 400 – Policy 402) 

 Federal Awards – Sub-recipient Monitoring – (Section 400 – Policy 432) 

 Investment of public funds – (Section 400 – Policy 496) 

 Merchant Cards – (Section 400 – Policy 493) 

 Revenue bonds in partnership with nonprofit agencies – (Section 400 – Policy 408) 
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The County’s budgets are accounted for by using the modified accrual basis of accounting.  The 

General Fund is appropriated by department.   The other funds are appropriated by the 

categories of personnel services, materials and services, capital outlay, debt service, special 

payments, transfers, and contingency. 
 

GENERAL AND MAJOR FUNDS 
 

Fund Principal Resources Description of Operations 

   

General Fund 

General Property taxes, grants, state 

shared revenue, fees, service 

charges, fines and forfeitures, and 

interest 

Accounts for all operations not 

required to be accounted for in 

other funds. 

   

Other Governmental Funds   

Health and Human Services Federal and state grants, fees, 

and transfers from the General 

Fund. 

Accounts for community health, 

mental health and environmental 

health programs. 

 

Lottery and Economic 

Development Fund 

State shared video lottery funds, 

other state revenues, settlements 

based on Transient Occupancy 

Tax and royalties payments 

received from the Oregon 

Garden Foundation. 

 

Accounts for contracted services 

for grants and programs that 

promote economic development. 

Public Works  Motor vehicle fees and gasoline 

tax apportionments from the 

State of Oregon, federal forest 

revenues, property improvement 

assessments, and revenues from 

various state and federal 

agencies. 

Accounts for construction, 

reconstruction, improvement, 

repair, maintenance, operation 

and use of public highways, 

roads and streets. Certain 

revenues are restricted for these 

purposes under Article IX of the 

State Constitution. 

 

Capital Projects Fund   

Facility Renovation Transfers from the General Fund 

and other funds. 

Accounts for various facility 

renovation projects. 

   

Enterprise Funds   

Environmental Services Franchise fees and disposal 

charges. 

Accounts for the operation of the 

County’s solid waste collection 

and disposal system. 
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NONMAJOR FUNDS 
 
 

Fund Principal Resources Description of Operations 

   

Block Grant Federal and state grants. The fund is no longer active. 
 

Building Inspection Building permit fees. Accounts for the operation of the 

Public Works Department 

building inspection program. 
 

Child Support Federal and state grants and 

incentives. 

Accounts for the enforcement of 

court-ordered child and spousal 

support. 
 

Community Corrections State grants and probation 

supervision fees. 

Accounts for the operation of the 

community corrections program. 
 

County Schools Federal and state forest revenue 

and state shared revenue. 

Accounts for support provided to 

schools in accordance with state 

statute. 
 

Community Services Grants Federal and state grants. Accounts for grant programs 

administered by the Community 

Services Department. 
 

County Clerk Records Clerk recording fees. Accounts for operation of the 

County’s archive facilities.  
 

County Fair Admissions, state shared revenue, 

local sponsorships, transfers from 

the General Fund. 
 

Accounts for the operation of the 

annual Marion County Fair. 

Criminal Justice Assessment Assessments from court fines. Accounts for County assessments 

for criminal justice programs and 

court security. 
 

District Attorney Grants Federal and state grants. Accounts for grant programs 

administered by the District 

Attorney’s office. 
 

Dog Control License and adoption fees, 

transfers from the General Fund. 

Accounts for the County’s dog 

control activities and dog shelter 

operations. 
 

Enhanced Public Safety ESSD Charges for services. Accounts for law enforcement 

services provided to East Salem 

Service District. 
 

 

 

 



MARION COUNTY FY 2019-20 BUDGET 

APPENDIX G 

FUND DESCRIPTIONS – MAJOR AND NONMAJOR 
 

 

 G-3 

NONMAJOR FUNDS CONTINUED 
 

 

Fund 

 

Principal Resources 

 

Description of Operations 

 

Juvenile Grants Federal and state grants, and 

transfers from the General Fund. 

Accounts for grant programs 

administered by the Juvenile 

Department. 

   

Inmate Welfare Vending machine fees and pay 

telephone charges. 

Accounts for the operation of the 

jail commissary. 

   

Land Use Planning Planning fees and transfers from 

other funds. 

Accounts for operation of the 

Public Works Department land 

use planning program. 

   

Law Library Library fees. Accounts for the operation of the 

law library. 

   

Non-Departmental Grants Federal and state grants. Accounts for multi-departmental 

grant programs. 

 

Parks Recreational vehicle registration 

fees, camping fees, and transfers 

from the General Fund. 

Accounts for the maintenance 

and improvement of County 

parks. 

 

Tax Title Land Sales Proceeds from the sale of tax 

foreclosed property. 

Accounts for the disposition of 

tax foreclosed property. 

 

Traffic Safety Team Traffic fines. Accounts for the operation of the 

County’s traffic safety team. 

 

Rainy Day Investment Earnings. Accounts for resources set aside 

for financial emergencies. 

 

Surveyor Corner restoration fees, and 

transfers from the General Fund. 

Accounts for the operation of the 

Public Works Department County 

Surveyor’s Office. 

 

Sheriff Grants Federal and state grants, contract 

with state and other agencies. 

Accounts for support for school 

resource officers, concealed 

handguns program, community 

education, and other programs.  
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NONMAJOR FUNDS CONTINUED 
 

Fund Principal Resources Description of Operations 

 

Debt Service Fund 

  

Debt Service Internal assessments and 

transfers from the General Fund. 

Accounts for payment of 

principal and interest of long-

term obligations of the County. 

   

Capital Projects Funds   

Capital Building and Equipment Transfers from the General Fund 

and other funds. 

Accounts for the resources set 

aside for future capital 

improvements. 

   

Capital Improvement Projects Transfers from the General Fund 

and other funds. 

Accounts for various capital 

projects and acquisitions. 

   

Enterprise Funds   

Stormwater Management Stormwater services fees, 

electrical generation fees.  

Accounts for the operation of the 

County’s stormwater system in 

the unincorporated urban area 

east of Salem.  
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LOCATION OF BUDGET LINE ITEM REPORTS BY MAJOR FUND 

An overview of funds was presented in the Summary section.  In the Departments section, departmental 

budgets were organized by program.  At the end of each department budget detail reports by line item 

were also presented for each fund utilized by each department.   

The General Fund and Central Services Fund sections discuss these funds taken as a whole without 

examining departmental and non-departmental programs.  Line item detail about the funds is reported at 

the end of each of those sections.  Non-Departmental and Capital sections present detail resources and 

requirements budget information for the funds that comprise these sections.  For each fund, a detail 

resources report is followed by a detail requirements report.   

The line item detail reports are found beginning on the page numbers shown on the table below. 

Funds Resources Page

Requirements 

Page

General Fund

General Fund 557 560

Governmental Funds

Health and Human Services 247 249

Lottery and Economic Development 146 153

Public Works 378 385

Capital Projects Funds

Facility Renovation 531 533

Enterprise Funds

Environmental Services 382 401

General and Major Funds

Resources and Requirements Line Item Detail Locator

All other nonmajor funds can be located throughout the budget document.
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I - 1

Contingency

Unappropriated 
Ending Fund 

Balance

Adjusted 
General Fund 

Resources²

1,496,087        6,530,528              90,610,551         

-                      -                            -                         

$1,496,087 $6,530,528 $90,610,551

1.7% 7.2% 11.4%

1.5% 6.0% 10.1%

MARION COUNTY FY 2019-20 BUDGET
APPENDIX I

CONTINGENCY, RESERVES AND ENDING FUND BALANCE

Per Marion County Policy 490, the General Fund budget shall include a contingency of no less than 1% of 
adjusted general fund resource and an Unappropriated Ending Fund Balance of no less than 5% of 
adjusted general fund resources. Adjusted General Fund resources will exclude net working capital, as well 
as other material transfers-in that are deemed “one-time” transfers. The Rainy Day Fund unappropriated 
reserves are available (under certain conditions) to meet the purposes of this policy.

 General Reserves¹
Reserve for 

Future 
Expenditures

General Fund -                         

Rainy Day 2,312,431          

1 = Reserve includes the sum of Contingency,  Reserve for Future Expenditure and Unapproriated Ending Fund Balance.
2 = Adjusted General Fund resources are total resources less net working capital.

Total $2,312,431
FY 2019-20 % Reserves based on Adj General Fund 
Resources

2.6%

FY 2018-19 % Reserves based on Adj General Fund 
Resources (Adopted)

2.6%



I - 2

Contingency

Reserve for 
Future 

Expenditures
Total Budget By 

Fund

340,800 - 7,022,136

- 137,101 137,101

263,561 6,174,068 13,942,661

- - 27,648,342

- - 2,017,930

56,188 - 16,750,712

- - 83,984

24,500 - 277,441

21,500 - 626,054

- - 951,000

20,000 - 1,399,346

- - 11,424,847

57,203 - 1,240,153

- - 1,656,104

298,562 - 2,985,615

5,668,786 - 42,191,394

356,933 2,021,917 7,992,635

312,700 - 3,941,651

1,496,087 - 103,046,544

3,695,895 - 73,564,087

65,616 - 656,163

331,710 - 3,317,102

- - 1,222,239

29,285 - 1,036,717

150,000 - 4,068,756

111,346 - 1,154,742

76,500 - 983,742

4,467,700 - 66,867,739

- 2,312,431 2,312,431

2,000,000 - 41,764,410

396,099 - 4,221,307

128,000 - 2,110,403

58,000 - 2,917,226

50,000 - 681,312

304,714 - 3,057,132

$ 20,781,685 $ 10,645,517 $ 455,271,158

Funds

Unappropriated 
Ending Fund 

Balance

% of Reserves 
for Total 

Budget By Fund
Building Inspection 3,272,804 51.5%

MARION COUNTY FY 2019-20 BUDGET
APPENDIX I

CONTINGENCY, RESERVES AND ENDING FUND BALANCE

Below is a summary table of all funds and the % of reserves (contingency, reserve for future expenditures and 
unappropriated ending fund balance), for all funds based on total budget.

 % of Contingency, Reserve for Future Expenditure and 
 Unappropriated Ending Fund Balance of Total Budget - All Funds

Central Services - 0.0%

Child Support - 0.0%

Capital Building and Equipment - 100.0%

Capital Improvement Projects - 46.2%

County Clerk Records 56,396 29.2%

County Fair - 3.4%

Community Corrections - 0.3%

Community Services Grants - 0.0%

Debt Service 2,803,401 24.5%

District Attorney Grants - 4.6%

County Schools - 0.0%

Criminal Justice Assessment 608,232 44.9%

Environmental Services 9,156,710 35.1%

Facility Renovation - 29.8%

Dog Services - 0.0%

Enhanced Public Safety ESSD 991,488 43.2%

Health and Human Services 3,348,358 9.6%

Inmate Welfare 373,130 66.9%

Fleet Management 501,002 20.6%

General Fund 6,530,528 7.8%

Law Library 719,275 72.2%

Lottery and Economic Dev - 3.7%

Juvenile Grants 444,526 23.4%

Land Use Planning - 0.0%

Public Works 16,751,934 31.7%

Rainy Day - 100.0%

Non Departmental Grants 490,323 52.1%

Parks 139,992 22.0%

Stormwater Management 693,587 38.9%

Surveyor 2,271,900 79.9%

Self Insurance 9,227,610 26.9%

Sheriff Grants 67,214 11.0%

Total $ 58,724,293 19.8%

Tax Title Land Sales 211,734 38.4%

Traffic Safety Team 64,149 12.1%
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CHANGES IN ENDING FUND BALANCE BY FUND  

 

The change between beginning fund balance and ending fund balance is one indicator of the financial 

condition of a fund.  A small or no change likely indicates stability; a substantially larger ending fund balance 

is often a sign of financial improvement, while a substantially small or smaller ending fund balance may 

indicate a problem.   

 

The Summary of Budgeted Changes in Fund Balance FY 2019-20 on the following page illustrates how some 

funds may have funding difficulties in due to greatly reduced, little, or no net working capital.  The most 

critical problem is within departmental budgets where many funds will intentionally have an ending fund 

balance to carry into the following year for cash flow purposes to continue operating until sufficient new 

revenue is received.  Also, special revenue funds utilizing large federal grant funds would normally carry grant 

unexpended balances into the following county fiscal year first quarter.  This enables continued funding of 

programs until new federal funds are received in October, the first quarter of the new federal fiscal year.  

 

Non-Departmental funds may have a wide variety as to sources and uses of funds, while others function only 

to the extent that earmarked revenue is received.  Capital funds are generally not expected to have ending 

fund balances, as funds not budgeted for expenditure are allocated to contingency or reserve for future 

expenditure. Contingency and reserve for future expenditure are classified as expenditures on the schedule 

on the following page.  

 

Note that the number of funds and the extent of the decline in their fund balances “may” indicate financial 

difficulties.  It is common for many types of funds to end a fiscal year with a larger fund balance than 

budgeted.  Departments often budget for contingency rather than tying up funds in ending fund balance 

where, by local budget law, it cannot be readily accessed, and the contingency is frequently not utilized.  On 

the expenditure side, personnel services budgets are rarely fully expended due to employee turnover and 

hiring lag and there is frequently savings in other appropriation categories.  These savings all end up in 

ending fund balance.  The explanation of whether or not a change in ending fund balance is good, bad or 

neutral lies throughout this book in budget justifications. 

 

The beginning fund balance is by definition also the ending fund balance of the prior fiscal year.  Marion 

County uses the terminology “net working capital” instead of beginning fund balance in budgeting.  

Revenues include all resources except beginning fund balance. Expenditures include contingency and reserve 

for future expenditure.  Ending fund balance includes incudes those funds classified as reserves.   
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Fund Name

Beginning Fund 

Balance Revenues Expenditures

Ending Fund 

Balance

Change From 

Prior Year

%

Change

Departmental

General Fund        12,435,993       90,610,551       96,516,016         6,530,528        (5,905,465) -47.5%

Building Inspection         3,782,136         3,240,000         3,749,332         3,272,804           (509,332) -13.5%

Central Services                      -       27,648,342       27,648,342                      -                      - 0.0%

Child Support                      -         2,017,930         2,017,930                      -                      - 0.0%

Community Corrections         1,215,829       15,534,883       16,750,712                      -        (1,215,829) -100.0%

Community Services Grants              18,554             65,430             83,984                      -            (18,554) -100.0%

County Clerk Records            126,441           151,000           221,045             56,396            (70,045) -55.4%

County Fair            175,212           450,842           626,054                      -           (175,212) -100.0%

District Attorney Grants            223,392         1,016,761         1,240,153                      -           (223,392) -100.0%

Dog Control              33,708         1,622,396         1,656,104                      -            (33,708) -100.0%

Enhanced Public Safety ESSD         1,366,854         1,618,761         1,994,127            991,488           (375,366) -27.5%

Environmental Services        15,312,127       26,879,267       33,034,684         9,156,710        (6,155,417) -40.2%

Fleet Management         1,928,491         2,013,160         3,440,649            501,002        (1,427,489) -74.0%

Health and Human Services        20,029,109       53,534,978       70,215,729         3,348,358      (16,680,751) -83.3%

Inmate Welfare            426,398           229,765           283,033            373,130            (53,268) -12.5%

Juvenile Grants            956,300         2,360,802         2,872,576            444,526           (511,774) -53.5%

Land Use Planning                      -         1,222,239         1,222,239                      -                      - 0.0%

Law Library            728,488           308,229           317,442            719,275              (9,213) -1.3%

Lottery and Economic Development         1,946,763         2,121,993         4,068,756                      -        (1,946,763) -100.0%

Parks            403,833           579,909           843,750            139,992           (263,841) -65.3%

Public Works        28,050,918       38,816,821       50,115,805       16,751,934      (11,298,984) -40.3%

Sheriff Grants            564,890         3,656,417         4,154,093             67,214           (497,676) -88.1%

Stormwater Management         1,009,037         1,101,366         1,416,816            693,587           (315,450) -31.3%

Surveyor         2,258,217           659,009           645,326         2,271,900             13,683 0.6%

Traffic Safety Team         1,052,723         2,004,409         2,992,983             64,149           (988,574) -93.9%

Total Departmental       94,045,413     279,465,260     328,127,680       45,382,993     (48,662,420) -51.7%

Non-Departmental

County Schools            102,000           849,000           951,000                      -           (102,000) -100.0%

Criminal Justice Assessment            689,661           709,685           791,114            608,232            (81,429) -11.8%

Debt Service         2,764,336         8,660,511         8,621,446         2,803,401             39,065 1.4%

Non Departmental Grants            851,790           302,952           664,419            490,323           (361,467) -42.4%

Rainy Day         2,288,331             24,100         2,312,431                      -        (2,288,331) -100.0%

Self Insurance        11,549,485       30,214,925       32,536,800         9,227,610        (2,321,875) -20.1%

Tax Title Land Sales            437,348           243,964           469,578            211,734           (225,614) -51.6%

Total Non-Departmental       18,682,951      41,005,137      46,346,788       13,341,300       (5,341,651) -28.6%

Capital 

Capital Building and Equipment            134,453               2,648           137,101                      -           (134,453) -100.0%

Capital Improvement Projects         8,666,047         5,276,614       13,942,661                      -        (8,666,047) -100.0%

Facility Renovation         7,881,088           111,547         7,992,635                      -        (7,881,088) -100.0%

Total Capital        16,681,588        5,390,809      22,072,397                      -     (16,681,588) -100.0%

Total Budget     129,409,952     325,861,206     396,546,865       58,724,293     (70,685,659) -54.6%

Summary of Budgeted Changes In Fund Balance by Fund FY 2019-20

 



Marion County Budget FY 2019-20 - Board of 
Commissioners Adopted

FULL TIME EQUILVALENT POSITIONS (FTE) BY DEPARTMENT

FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Assessor's Office 51.00 51.00 51.00 51.00 0.00

Board of Commissioners Office 15.00 15.00 15.00 15.00 0.00

Business Services 62.00 63.00 65.00 65.00 0.00

Clerk's Office 13.50 14.50 14.70 14.70 0.00

Community Services 21.35 21.65 21.65 21.65 0.00

District Attorney's Office 89.53 91.03 93.43 91.10 (2.33)

Finance 18.80 20.00 20.60 20.60 0.00

Health and Human Services 435.95 453.92 455.33 451.16 (4.17)

Information Technology 57.00 60.00 62.00 63.00 1.00

Justice Court 8.00 8.00 8.00 8.00 0.00

Juvenile 105.10 107.60 108.21 108.21 0.00

Legal 10.40 11.80 11.80 11.80 0.00

Public Works 202.00 207.00 224.30 225.30 1.00

Sheriff's Office 350.50 349.50 362.50 357.50 (5.00)

Treasurer's Office 2.50 2.50 2.50 2.50 0.00

Total 1442.63 1476.50 1516.02 1506.52 (9.50)

Central Services 580 Breakdown FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Board of Commissioners Office 15.00 15.00 15.00 15.00 0.00
Business Services 62.00 63.00 65.00 65.00 0.00

Finance 18.80 20.00 20.60 20.60 0.00
Information Technology 57.00 60.00 62.00 63.00 1.00

Legal 9.00 10.00 10.00 10.00 0.00
Total 161.80 168.00 172.60 173.60 1.00

General Fund 100 Breakdown FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Assessor's Office 51.00 51.00 51.00 51.00 0.00
Clerk's Office 12.50 13.50 13.70 13.70 0.00

Community Services 5.54 6.65 6.65 6.65 0.00
District Attorney's Office 64.25 66.34 67.34 68.01 0.67

Justice Court 8.00 8.00 8.00 8.00 0.00
Juvenile 75.70 75.70 88.53 88.53 0.00

Sheriff's Office 240.38 242.29 244.29 244.29 0.00
Treasurer's Office 2.50 2.50 2.50 2.50 0.00

Total 459.87 465.98 482.01 482.68 0.67
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Marion County Full Time Equivalent Positions By Fund
Budgeted Positions excludes temps, volunteers, students, interns, and contract workers

Clerk's Office Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

County Clerk Records 120 1.00 1.00 1.00 1.00 0.00

Community Services Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Community Services Grants 160 0.50 0.00 0.00 0.00 0.00
Lottery and Economic Dev 165 3.00 3.00 3.00 3.00 0.00
Dog Services 230 11.80 12.00 12.00 12.00 0.00
County Fair 270 0.51 0.00 0.00 0.00 0.00

District Attorney's Office Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Child Support 220 13.20 13.20 14.60 14.60 0.00
District Attorney Grants 300 12.08 11.49 11.49 8.49 (3.00)

Health and Human Services Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Health and Human Services 190 435.95 453.92 455.33 451.16 (4.17)

Juvenile Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Juvenile Grants 125 29.40 31.90 19.68 19.68 0.00

Legal Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Law Library 260 1.40 1.80 1.80 1.80 0.00

Public Works Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Public Works 130 142.78 141.38 149.59 149.42 (0.17)
Land Use Planning 305 6.97 6.97 6.39 6.39 0.00
Parks 310 1.00 1.00 2.06 2.06 0.00
Surveyor 320 4.06 4.06 4.07 4.24 0.17
Building Inspection 330 20.49 22.49 23.87 23.87 0.00
Environmental Services 510 25.45 25.35 31.73 32.73 1.00
Stormwater Management 515 1.25 5.75 6.59 6.59 0.00

Sheriff's Office Fund # FY 16-17 FY 17-18 FY 18-19 FY 19-20 Diff

Community Corrections 180 82.17 78.11 78.11 73.11 (5.00)
Enhanced Public Safety ESSD 245 0.00 0.00 10.00 10.00 0.00
Sheriff Grants 250 16.70 17.85 18.35 18.35 0.00
Traffic Safety Team 255 10.25 10.25 10.75 10.75 0.00
Inmate Welfare 290 1.00 1.00 1.00 1.00 0.00
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Position Grade FTE Min Max Total
Department: Assessor's Office
Administrative Services Manager A25 A 1.00 $54,392 $87,069 $63,463
Appraisal Section Supervisor A26 A 3.00 $57,179 $91,520 $233,684
Assessment Clerk C17 A 4.00 $35,110 $55,203 $175,815
Assessment Clerk Sr C47 A 3.00 $37,482 $58,926 $170,852
Assessor Y54 A 1.00 $101,941 $109,762 $114,263
Cartographer/GIS Technician C49 A 1.00 $40,976 $64,418 $48,329
Cartographer/GIS Technician Sr C51 A 1.00 $44,928 $70,658 $63,754
Chief Deputy Assessor A29 A 1.00 $66,102 $105,955 $86,658
Deed Clerk C17 A 3.00 $35,110 $55,203 $141,838
Department Specialist 3 C44 A 3.00 $32,822 $51,584 $119,801
Department Specialist 4 C47 A 1.00 $37,482 $58,926 $58,619
Personal Property Appraisal Tech C47 A 4.00 $37,482 $58,926 $217,647
Property Appraiser 2 C48 A 15.00 $39,104 $61,422 $843,738
Property Appraiser Sr C53 A 4.00 $49,462 $77,813 $280,516
Sales Data Analyst 3 C54 A 2.00 $51,896 $81,744 $151,687
Tax Clerk C44 A 2.00 $32,822 $51,584 $89,235
Tax Clerk Sr C51 A 1.00 $44,928 $70,658 $70,288
Tax Office Supervisor/Tax Collector A27 A 1.00 $59,946 $96,034 $90,905
Assessor's Office FTE Total: 51.00
Department: Board of Commissioners Office
Administrative Services Manager Sr A28 A 1.00 $63,086 $100,984 $97,403
Chief Administrative Officer M46 A 1.00 $147,243 $240,053 $238,871
County Commissioner Y50 A 3.00 $90,792 $97,760 $303,666
County Public Information Coordinator G26 A 1.00 $57,179 $91,478 $81,957
Department Specialist 3 C44 A 3.00 $32,822 $51,584 $125,021
Deputy County Administrative Officer M41 A 1.00 $107,120 $174,637 $161,369
Management Analyst 1 (Confidential) H52 A 1.00 $47,174 $74,194 $52,850
Management Analyst 2 C55 A 1.00 $54,496 $85,696 $82,085
Policy Analyst G26 A 1.00 $57,179 $91,478 $64,772
Senior Policy Analyst G28 A 2.00 $63,086 $100,984 $176,790
Board of Commissioners Office FTE Total: 15.00
Department: Business Services
Accounting Specialist C46 A 1.00 $35,922 $56,493 $44,869
Benefits and Risk Manager A30 A 1.00 $69,493 $111,301 $98,845
Building Maintenance Specialist C47 A 10.00 $37,482 $58,926 $508,106
Building Maintenance Specialist Sr C49 A 2.00 $40,976 $64,418 $127,557
Business Services Director M36 A 1.00 $83,970 $136,885 $123,540
Claims Adjuster G23 A 1.00 $49,358 $79,019 $74,341
Construction Project Coordinator C26 A 1.00 $57,200 $89,939 $66,522
Contracts Specialist C50 A 1.00 $42,827 $67,267 $55,540
Custodial Supervisor A20 A 1.00 $42,661 $68,349 $65,919
Custodial Worker 1 C10 A 14.00 $25,834 $40,664 $487,622
Custodial Worker 2 C42 A 3.00 $30,181 $47,362 $122,841
Department Specialist 3 C44 A 1.00 $32,822 $51,584 $38,232
Electrician 1 C52 A 2.00 $47,174 $74,194 $136,992
Electrician 2 C26 A 1.00 $57,200 $89,939 $81,108
Facilities Analyst G26 A 1.00 $57,179 $91,478 $64,514
Facilities Maintenance and Systems Coordinator C52 A 1.00 $47,174 $74,194 $74,672

MARION COUNTY FY 2019-20 BUDGET
APPENDIX L

POSITIONS BY TITLE AND SALARY RANGE BY DEPARTMENT
Budget Positions, FTE, Minimum and Maximum Salaries, and Total Salaries (ORS  294.388)

FY 2019-20 Board of Commissioners Adopted Stage
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Facilities Program Manager A30 A 1.00 $69,493 $111,301 $100,436
Groundskeeper C44 A 1.00 $32,822 $51,584 $46,548
Human Resources Analyst G25 A 1.00 $54,392 $87,069 $58,641
Human Resources Analyst Sr G27 A 2.00 $59,946 $96,034 $152,247
Human Resources Manager A31 A 1.00 $72,842 $116,605 $92,396
Human Resources Specialist C51 A 5.00 $44,928 $70,658 $297,634
Human Resources Specialist (Confidential) H51 A 3.00 $44,928 $70,658 $198,369
Human Resources Specialist Sr (Confidential) H53 A 1.00 $49,462 $77,813 $76,441
Human Resources Supervisor G25 A 1.00 $54,392 $87,069 $68,061
Loss Control Manager G26 A 1.00 $57,179 $91,478 $74,334
Mail Courier C41 A 1.00 $28,662 $45,136 $37,821
Maintenance Control Clerk C15 A 1.00 $32,094 $50,461 $46,060
Maintenance Supervisor A27 A 1.00 $59,946 $96,034 $81,609
Office Manager A21 A 1.00 $44,782 $71,718 $67,240
Safety & Wellness Coordinator G23 A 1.00 $49,358 $79,019 $66,268
Volunteer Services Coordinator G21 A 1.00 $44,782 $71,718 $66,657
Business Services FTE Total: 65.00
Department: Clerk's Office
County Clerk Y56 A 1.00 $90,958 $97,947 $102,222
Department Specialist 4 C47 A 1.20 $37,482 $58,926 $36,161
Deputy County Clerk 2 C15 A 6.00 $32,094 $50,461 $254,306
Elections and Recording Manager A29 A 1.00 $66,102 $105,955 $89,940
Elections Clerk C43 A 2.50 $31,408 $49,421 $83,587
Elections Technician C45 A 1.00 $34,299 $53,872 $51,618
Records Coordinator C44 A 1.00 $32,822 $51,584 $47,036
Support Specialist (Non-IT) F18N A 1.00 $43,430 $68,245 $57,729
Clerk's Office FTE Total: 14.70
Department: Community Services
Budget Analyst 1 C50 A 1.00 $42,827 $67,267 $51,732
Community Services Director M34 A 1.00 $76,086 $124,114 $111,066
Community Services Program Coordinator C49 A 1.00 $40,976 $64,418 $48,329
Contracts Specialist C50 A 1.00 $42,827 $67,267 $55,924
Department Specialist 2 C42 A 1.75 $30,181 $47,362 $67,560
Department Specialist 2 (Bilingual) C42 A 1.00 $30,181 $47,362 $42,885
Department Specialist 3 C44 A 2.00 $32,822 $51,584 $88,446
Department Specialist 4 C47 A 1.00 $37,482 $58,926 $44,649
Dog Control Officer C46 A 2.00 $35,922 $56,493 $102,087
Economic Development Coordinator G26 A 1.00 $57,179 $91,478 $82,573
Management Analyst 2 C55 A 2.00 $54,496 $85,696 $137,133
Program Coordinator 1 C50 A 0.90 $42,827 $67,267 $53,549
Shelter Manager A27 A 1.00 $59,946 $96,034 $81,173
Shelter Operations Manager A23 A 1.00 $49,358 $79,019 $64,354
Shelter Technician C10 A 3.00 $25,834 $40,664 $99,775
Veterinary Technician C48 A 1.00 $39,104 $61,422 $53,045
Community Services FTE Total: 21.65
Department: District Attorney's Office
Administrative Services Manager A25 A 1.00 $54,392 $87,069 $66,268
Budget Analyst 1 C50 A 1.00 $42,827 $67,267 $66,109
Chief Medical Legal Death Investigator A26 A 1.00 $57,179 $91,520 $74,956
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Department Specialist 4 C47 A 1.00 $37,482 $58,926 $57,898
Deputy DA 1 G26 A 7.00 $57,179 $91,478 $488,926
Deputy DA 2 G31 A 7.50 $72,842 $116,605 $631,745
Deputy DA 3 G34 A 11.00 $84,406 $135,221 $1,200,053
Deputy DA 4 G35 A 2.00 $88,629 $141,898 $267,534
District Attorney Y58 A 1.00 $32,261 $34,736 $44,302
District Attorney Investigator C26 A 3.60 $57,200 $89,939 $268,819
District Attorney Investigator (Bilingual) C26 A 1.00 $57,200 $89,939 $90,488
Legal Assistant Supervisor A22 A 3.00 $46,966 $75,213 $194,514
Legal Secretary 1 C42 A 12.00 $25,538 $40,075 $437,435
Legal Secretary 1 (Bilingual) C42 A 2.00 $30,181 $47,362 $81,845
Legal Secretary 2 C44 A 15.00 $32,822 $51,584 $656,698
Medical Legal Death Investigator C55 A 2.00 $54,496 $85,696 $133,074
Paralegal G20 A 1.00 $42,661 $68,349 $52,646
Support Enforcement Agent 1 C47 A 2.00 $37,482 $58,926 $110,811
Support Enforcement Agent 2 C22 A 1.00 $44,200 $69,514 $68,294
Trial Team Supervisor A36 A 5.00 $93,059 $149,032 $623,435
Victim Assistance Advocate C45 A 3.00 $34,299 $53,872 $129,269
Victim Assistance Advocate  (Bilingual) C45 A 1.00 $34,299 $53,872 $49,714
Victim Assistance Advocate (Bilingual) C45 A 1.00 $34,299 $53,872 $41,346
Victim Assistance Manager A25 A 1.00 $54,392 $87,069 $67,378
Victim Assistance Program Coordinator C50 A 4.00 $42,827 $67,267 $254,851
Victim Assistance Program Coordinator (Biling) C50 A 1.00 $42,827 $67,267 $58,803
District Attorney's Office FTE Total: 91.10
Department: Finance
Accountant 2 C53 A 2.60 $49,462 $77,813 $171,789
Accounting Specialist C46 A 3.00 $35,922 $56,493 $157,465
Budget Analyst 2 C53 A 1.00 $49,462 $77,813 $61,625
Budget and Grants Manager A27 A 1.00 $59,946 $96,034 $89,025
Chief Accountant G27 A 1.00 $59,946 $96,034 $95,515
Chief Financial Officer M38 A 1.00 $92,539 $150,883 $132,791
Contracts and Procurement Manager A27 A 1.00 $59,946 $96,034 $86,625
Department Specialist 4 C47 A 1.00 $37,482 $58,926 $51,916
Finance Accounting Manager A28 A 1.00 $63,086 $100,984 $91,123
Grant/Contracts Compliance Analyst G24 A 2.00 $51,813 $83,013 $149,870
Management Analyst 2 C55 A 1.00 $54,496 $85,696 $72,797
Payroll Analyst G24 A 1.00 $51,813 $83,013 $78,118
Payroll Specialist (Confidential) H52 A 3.00 $47,174 $74,194 $187,911
Property Coordinator C51 A 1.00 $44,928 $70,658 $52,488
Finance FTE Total: 20.60
Department: Health and Human Services
Accounting Clerk C42 A 1.00 $30,181 $47,362 $31,973
Accounting Specialist C46 A 3.00 $35,922 $56,493 $133,566
Accounting Specialist (Bilingual) C46 A 1.00 $35,922 $56,493 $56,828
Administrative Assistant C47 A 3.00 $37,482 $58,926 $137,244
Administrative Services Manager A25 A 1.00 $54,392 $87,069 $78,053
Administrative Services Manager Sr A28 A 1.00 $63,086 $100,984 $86,151
Adult Abuse Investigator C52 A 4.00 $47,174 $74,194 $271,622
Behavioral Health Aide C47 A 5.00 $37,482 $58,926 $184,524
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Behavioral Health Nurse 1 B72 A 4.40 $63,190 $94,723 $297,212
Behavioral Health Nurse 2 B73 A 1.00 $66,622 $99,694 $75,288
Budget Analyst 2 C53 A 1.00 $49,462 $77,813 $72,882
Care Coordinator C48 A 14.00 $39,104 $61,422 $794,802
Care Coordinator (Bilingual) C48 A 3.00 $39,104 $61,422 $168,937
Clinical Supervisor 1 A26 A 6.00 $57,179 $91,520 $429,077
Clinical Supervisor 2 A27 A 15.00 $59,946 $96,034 $1,237,798
Contracts Specialist Sr C53 A 2.00 $49,462 $77,813 $129,913
Department Specialist 1 (Bilingual) C98 A 2.00 $25,397 $39,853 $78,303
Department Specialist 2 C42 A 18.00 $30,181 $47,362 $712,135
Department Specialist 2 (Bilingual) C42 A 13.00 $30,181 $47,362 $547,690
Department Specialist 2 (Floater) C42 A 3.00 $30,181 $47,362 $105,852
Department Specialist 3 C44 A 15.00 $32,822 $51,584 $652,394
Department Specialist 3 (Bilingual) C44 A 5.00 $32,822 $51,584 $237,938
Department Specialist 4 C47 A 1.00 $37,482 $58,926 $45,731
Departmental Division Director A34 A 4.00 $84,406 $135,221 $438,680
Developmental Disabilities Assoc 2 C50 A 35.00 $42,827 $67,267 $1,956,142
Developmental Disabilities Assoc 2 (Bilingual) C50 A 7.00 $42,827 $67,267 $400,935
Developmental Disabilities Specialist 1 C51 A 3.00 $44,928 $70,658 $174,737
Developmental Disabilities Specialist 2 C53 A 1.00 $49,462 $77,813 $59,909
Drug Treatment Assoc 1 C48 A 17.00 $39,104 $61,422 $856,848
Drug Treatment Assoc 1 (Bilingual) C48 A 3.00 $39,104 $61,422 $172,077
Drug Treatment Assoc 2 C49 A 2.00 $40,976 $64,418 $107,556
Drug Treatment Case Manager C15 A 11.00 $32,094 $50,461 $416,078
Drug Treatment Case Manager (LEAD) C15 A 2.00 $32,094 $50,461 $69,433
EHR Analyst C52 A 3.00 $47,174 $74,194 $159,120
Environmental Health Specialist 2 C49 A 3.00 $40,976 $64,418 $161,540
Environmental Health Specialist 2 (Bilingual) C51 A 1.00 $44,928 $70,658 $70,261
Environmental Health Specialist 3 C54 A 2.00 $51,896 $81,744 $152,274
Epidemiologist C55 A 2.00 $54,496 $85,696 $134,631
Epidemiologist (Bilingual) C52 A 1.00 $47,174 $74,194 $62,002
Health and Human Services Administrator M39 A 1.00 $97,157 $158,413 $128,049
Health Educator 2 C51 A 6.60 $44,928 $70,658 $340,121
Health Educator 3 C52 A 5.00 $47,174 $74,194 $319,409
Health Program Manager A31 A 4.00 $72,842 $116,605 $403,013
Health Program Supervisor A29 A 3.00 $66,102 $105,955 $264,302
Health Resources Coordinator C45 A 1.00 $34,299 $53,872 $49,158
LPN C45 A 1.00 $34,299 $53,872 $40,349
Management Analyst 1 C52 A 11.00 $47,174 $74,194 $673,194
Management Analyst 2 C55 A 1.00 $54,496 $85,696 $60,593
Medical Billing Specialist C46 A 3.00 $35,922 $56,493 $136,871
Mental Health Assoc C48 A 49.33 $39,104 $61,422 $2,463,754
Mental Health Assoc (Bilingual) C48 A 7.00 $39,104 $61,422 $362,382
Mental Health Assoc (Job Share/Bilingual) C48 A 1.00 $39,104 $61,422 $29,705
Mental Health Spec 1 C49 A 2.00 $40,976 $64,418 $110,605
Mental Health Spec 1 (Bilingual) C49 A 1.00 $40,976 $64,418 $43,387
Mental Health Spec 2 C49 A 58.23 $40,976 $64,418 $3,433,969
Mental Health Spec 2 (Bilingual) C49 A 11.00 $40,976 $64,418 $687,880
Mental Health Spec 3 C55 A 3.00 $54,496 $85,696 $223,399
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Nurse Practitioner (Bilingual) B78 A 0.40 $87,485 $130,936 $17,374
Nutrition Educator C48 A 2.00 $39,104 $61,422 $114,926
Nutrition Specialist C42 A 1.00 $30,181 $47,362 $42,729
Nutrition Specialist (Bilingual) C42 A 8.00 $30,181 $47,362 $322,726
Nutritionist C50 A 1.60 $42,827 $67,267 $80,373
Occupational Therapy Specialist C52 A 1.00 $47,174 $74,194 $66,936
Office Manager A21 A 3.00 $44,782 $71,718 $168,884
Office Manager Sr A25 A 3.00 $54,392 $87,069 $245,846
Payroll Clerk C46 A 1.00 $35,922 $56,493 $50,982
Peer Support Specialist C42 A 13.60 $30,181 $47,362 $504,245
Peer Support Specialist (Bilingual) C42 A 1.00 $30,181 $47,362 $41,691
Program Coordinator 1 C50 A 2.00 $42,827 $67,267 $99,101
Program Coordinator 1 (Bilingual) C50 A 1.00 $42,827 $67,267 $49,158
Program Coordinator 2 C24 A 1.00 $48,693 $76,523 $57,538
Public Health Nurse 2 B70 A 6.00 $56,930 $85,280 $449,807
Public Health Nurse 2 (Bilingual) B70 A 1.00 $56,930 $85,280 $87,253
Public Health Nurse 3 B72 A 2.00 $63,190 $94,723 $173,070
Public Health Nurse 3 (Bilingual) B72 A 1.00 $63,190 $94,723 $89,731
Public Health Nurse Pgm Manager A30 A 3.00 $69,493 $111,301 $265,365
Public Health Pgm Supervisor A27 A 2.00 $59,946 $96,034 $148,541
Public Health Worker 1 (Bilingual) C40 A 2.00 $27,518 $43,306 $61,077
Public Health Worker 3 (Bilingual) C45 A 5.00 $34,299 $53,872 $226,310
Quality Improvement Facilitator C25 A 1.00 $53,456 $83,990 $65,251
Health and Human Services FTE Total: 451.16
Department: Information Technology
Accounting Clerk C42 A 1.00 $30,181 $47,362 $31,973
Administrative Assistant C47 A 1.00 $37,482 $58,926 $53,209
Business Systems Analyst G27 A 1.00 $59,946 $96,034 $86,116
Computer Forensics Specialist F23 A 1.00 $54,746 $86,195 $82,573
Contracts Specialist Sr C53 A 1.00 $49,462 $77,813 $52,361
Database Administrator F27 A 1.00 $66,602 $104,686 $102,834
Database Administrator-Sr F28 A 1.00 $69,888 $109,928 $102,892
GIS Analyst 1 F22 A 1.00 $52,187 $81,994 $60,423
GIS Analyst 2 F24 A 2.00 $57,491 $90,438 $161,444
GIS Analyst 3 F26 A 1.00 $63,398 $99,694 $95,515
Info Technology Manager A33 A 3.00 $80,517 $128,918 $315,559
Info Technology Supervisor A29 A 1.00 $66,102 $105,955 $82,226
Information Technology Deputy Director A34 A 1.00 $84,406 $135,221 $126,727
Information Technology Director M38 A 1.00 $92,539 $150,883 $132,390
IT Project Manager A30 A 2.00 $69,493 $111,301 $175,392
IT Security Analyst G33 A 1.00 $80,517 $128,918 $106,859
IT System Architect G32 A 1.00 $76,482 $122,616 $82,530
IT Systems Analyst F26 A 6.00 $63,398 $99,694 $485,672
Network Analyst 2 F25 A 3.00 $60,403 $94,931 $234,214
Network Analyst 3 F27 A 4.00 $66,602 $104,686 $391,689
Programmer Analyst 1 F24 A 1.00 $57,491 $90,438 $66,337
Programmer Analyst 2 F25 A 5.00 $60,403 $94,931 $419,302
Programmer Analyst 3 F25 A 9.00 $60,403 $94,931 $913,844
Senior Project Manager G31 A 1.00 $72,842 $116,605 $78,584
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Support Specialist F20 A 8.00 $47,341 $74,381 $508,683
Support Specialist (IT) F20 A 1.00 $47,341 $74,381 $59,215
Support Technician F20 A 1.00 $40,058 $62,938 $34,898
Telecommunications Technician C22 A 2.00 $44,200 $69,514 $110,260
Telecommunications Technician-Sr C24 A 1.00 $48,693 $76,523 $75,232
Information Technology FTE Total: 63.00
Department: Justice Court
Department Specialist 2 C42 A 4.00 $30,181 $47,362 $154,060
Department Specialist 2 (Bilingual) C42 A 1.00 $30,181 $47,362 $35,316
Department Specialist 3 (Bilingual) C44 A 1.00 $32,822 $51,584 $51,325
Justice of the Peace Y57 A 1.00 $89,773 $96,658 $98,612
Office Manager A21 A 1.00 $44,782 $71,718 $66,972
Justice Court FTE Total: 8.00
Department: Juvenile
Accounting Specialist C46 A 1.00 $35,922 $56,493 $48,237
Administrative Services Manager A25 A 1.00 $54,392 $87,069 $82,700
Alternative Program Worker 2 C19 A 5.49 $38,397 $60,424 $250,609
Alternative Program Worker 2 (Bilingual) C19 A 2.00 $38,397 $60,424 $114,273
Alternative Program Worker 3 C22 A 6.00 $44,200 $69,514 $362,668
Assistant Juvenile Supervisor A25 A 3.00 $36,270 $58,060 $195,853
Asst Director of Juvenile Department A33 A 1.00 $80,517 $128,918 $105,550
Contracts Specialist C50 A 1.00 $42,827 $67,267 $66,109
Department Specialist 2 C42 A 0.50 $30,181 $47,362 $9,646
Department Specialist 2 (Bilingual) C42 A 4.00 $30,181 $47,362 $167,715
Department Specialist 3 C44 A 2.00 $32,822 $51,584 $97,211
Education Services Advocate C50 A 2.00 $42,827 $67,267 $122,141
Education Services Advocate (Bilingual) C50 A 2.00 $42,827 $67,267 $132,191
Family Intervention Therapist C54 A 1.00 $51,896 $81,744 $62,884
Family Intervention Therapist (Bilingual) C54 A 1.00 $51,896 $81,744 $67,677
Family Support Specialist C52 A 1.00 $47,174 $74,194 $66,936
Family Support Specialist (Bilingual) C52 A 1.00 $47,174 $74,194 $76,543
GAP Case Manager C52 A 1.00 $47,174 $74,194 $60,507
GAP Case Manager (Bilingual) C52 A 1.00 $47,174 $74,194 $59,783
Group Worker 2 J19 A 19.25 $41,766 $64,085 $1,100,867
Group Worker 2 (Bilingual) J19 A 5.00 $41,766 $64,085 $298,229
Group Worker 2 (Job Share) J19 A 1.00 $41,766 $64,085 $37,551
Group Worker 2 (MSR) J19 A 6.00 $41,766 $64,085 $328,231
Group Worker 2 (MSR) (Bilingual) J19 A 1.00 $41,766 $64,085 $62,954
Juvenile Dept Director M37 A 1.00 $88,130 $143,686 $129,693
Juvenile Detention Supervisor A30 A 1.00 $69,493 $111,301 $99,694
Juvenile Probation Case Aide (Bilingual) C46 A 1.00 $35,922 $56,493 $40,968
Juvenile Probation Officer C51 A 13.00 $44,928 $70,658 $893,369
Juvenile Probation Officer (Bilingual) C51 A 9.00 $44,928 $70,658 $665,286
Juvenile Program Supervisor A29 A 6.00 $66,102 $105,955 $592,263
Management Analyst 2 C55 A 1.50 $54,496 $85,696 $80,423
Mental Health Spec 2 C52 A 2.00 $47,174 $74,194 $110,742
Mental Health Spec 2 (Bilingual) C52 A 1.00 $47,174 $74,194 $53,804
Office Manager A21 A 1.00 $44,782 $71,718 $58,932
Program Van Driver C40 A 0.47 $27,518 $43,306 $6,632
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Records Specialist C44 A 2.00 $32,822 $51,584 $98,799
Juvenile FTE Total: 108.21
Department: Legal
County Counsel M41 A 1.00 $107,120 $174,637 $149,486
Hearings Officer Sr G27 A 1.00 $59,946 $96,034 $92,714
Law Librarian A53 A 1.00 $52,603 $84,240 $75,698
Legal Counsel-Asst G27 A 2.00 $59,946 $96,034 $158,533
Legal Counsel-Asst Sr G33 A 3.00 $80,517 $128,918 $343,764
Legal Department Specialist (Confidential) H47 A 2.00 $37,482 $58,926 $93,958
Library Assistant C44 A 0.80 $32,822 $51,584 $25,301
Paralegal G20 A 1.00 $42,661 $68,349 $65,919
Legal FTE Total: 11.80
Department: Public Works
Accounting Specialist C46 A 3.00 $35,922 $56,493 $159,689
Administration Division Manager A33 A 1.00 $80,517 $128,918 $99,301
Administrative Assistant (Confidential) (Biling) H47 A 1.00 $37,482 $58,926 $60,793
Administrative Assistant (WC) C47 A 1.00 $37,482 $58,926 $53,761
Assistant Building Official A27 A 1.00 $59,946 $96,034 $79,319
Assistant Planner C50 A 1.00 $42,827 $67,267 $64,475
Associate Planner C53 A 2.00 $49,462 $77,813 $128,802
Building and Planning Division Manager A33 A 1.00 $80,517 $128,918 $124,707
Building Inspector 2 C27 A 2.00 $60,070 $94,453 $181,291
Building Plans Examiner 1 C50 A 2.00 $42,827 $67,267 $108,501
Building Plans Examiner 2 C55 A 4.00 $54,496 $85,696 $302,635
Building Plans Examiner Sr C27 A 1.00 $60,070 $94,453 $87,830
Civil Engineer A30 A 3.00 $69,493 $111,301 $291,762
Civil Engineering Assoc 1 C54 A 2.00 $51,896 $81,744 $109,942
Civil Engineering Assoc 2 C26 A 6.60 $57,200 $89,939 $513,971
Contracts Specialist C50 A 1.00 $42,827 $67,267 $66,109
County Emergency Manager A28 A 1.00 $63,086 $100,984 $91,123
County Surveyor A31 A 1.00 $72,842 $116,605 $95,409
Crew Leader C49 A 9.00 $40,976 $64,418 $549,963
Department Specialist 2 C42 A 3.00 $30,181 $47,362 $109,680
Department Specialist 3 C44 A 5.00 $32,822 $51,584 $202,923
Department Specialist 4 C47 A 1.00 $37,482 $58,926 $57,898
Dispatch Center Coordinator C45 A 2.00 $34,299 $53,872 $92,248
Electrical Inspector C55 A 2.00 $54,496 $85,696 $136,044
Electronics Technician 1 - Communications C50 A 2.00 $42,827 $67,267 $116,983
Electronics Technician 2 C52 A 1.00 $47,174 $74,194 $60,243
Emergency Preparedness Coordinator G23 A 1.00 $49,358 $79,019 $58,662
Engineering Division Manager A33 A 1.00 $80,517 $128,918 $116,370
Engineering Tech 1 C47 A 2.00 $37,482 $58,926 $114,375
Engineering Tech 2 C50 A 9.00 $42,827 $67,267 $548,294
Engineering Tech Sr C52 A 2.00 $47,174 $74,194 $121,037
Environmental Services Division Manager A33 A 1.00 $80,517 $128,918 $116,370
Environmental Services Operations Supervisor A26 A 1.00 $57,179 $91,520 $71,072
Environmental Specialist C54 A 3.00 $51,896 $81,744 $171,956
Ferry Operator C46 A 5.00 $35,922 $56,493 $249,865
Ferry Operator Relief C46 A 6.00 $35,922 $56,493 $287,459
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Fleet Shop Supervisor A25 A 1.00 $54,392 $87,069 $81,937
Fleet Specialist C50 A 1.00 $42,827 $67,267 $60,721
Heavy Equipment Operator C48 A 4.00 $39,104 $61,422 $227,397
Maintenance Worker C43 A 16.00 $31,408 $49,421 $611,053
Management Analyst 1 C52 A 2.90 $47,174 $74,194 $182,268
Management Analyst 2 C55 A 1.00 $54,496 $85,696 $57,729
Managerial Accountant A26 A 1.00 $57,179 $91,520 $76,512
Mechanic C49 A 8.00 $40,976 $64,418 $432,871
Mechanic-Sr C50 A 1.00 $42,827 $67,267 $60,721
Medium Equipment Operator C46 A 42.00 $35,922 $56,493 $2,061,057
Office Manager Sr A25 A 1.00 $54,392 $87,069 $78,289
Onsite Wastewater Specialist 2 C26 A 3.00 $57,200 $89,939 $196,691
Parts Clerk C44 A 2.00 $32,822 $51,584 $99,611
Permit Specialist C49 A 5.80 $40,976 $64,418 $293,528
Plumbing Inspector C55 A 2.00 $54,496 $85,696 $153,256
Principal Planner G27 A 1.00 $59,946 $96,034 $90,443
Program Coordinator 1 C50 A 4.00 $42,827 $67,267 $233,568
Program Supervisor A26 A 1.00 $57,179 $91,520 $82,339
Project Engineer G29 A 5.00 $66,102 $105,955 $461,942
Public Works Aide C98 A 1.00 $25,397 $39,853 $38,189
Public Works Director M40 A 1.00 $102,003 $166,296 $126,617
PW Operations Division Mgr A33 A 1.00 $80,517 $128,918 $86,880
Right of Way Agent C52 A 1.00 $47,174 $74,194 $49,921
Road Operations Supervisor A25 A 6.00 $54,392 $87,069 $448,819
Safety Specialist C51 A 1.00 $44,928 $70,658 $56,936
Scale Attendant C12 A 7.00 $28,288 $44,366 $271,845
Scale Attendant 1 C12 A 1.00 $23,936 $37,541 $25,348
Senior Planner G26 A 1.00 $57,179 $91,478 $86,052
Survey Technician 1 C48 A 2.00 $39,104 $61,422 $116,411
Survey Technician 2 C51 A 2.00 $44,928 $70,658 $128,208
Survey Technician 3 C53 A 1.00 $49,462 $77,813 $79,369
Waste Reduction Coordinator C52 A 2.00 $47,174 $74,194 $116,806
Waste Reduction Coordinator (Bilingual) C52 A 2.00 $47,174 $74,194 $150,898
Wastewater Operator 1 C49 A 2.00 $40,976 $64,418 $104,855
Wastewater Operator 2 C52 A 1.00 $47,174 $74,194 $62,237
Public Works FTE Total: 225.30
Department: Sheriff's Office
Accounting Specialist C46 A 1.00 $35,922 $56,493 $51,555
Administrative Assistant C47 A 2.00 $37,482 $58,926 $98,569
Administrative Assistant (Confidential) H47 A 1.00 $37,482 $58,926 $56,477
Administrative Services Manager Sr A28 A 1.00 $63,086 $100,984 $84,821
Administrative Specialist Detective Section D43 A 1.00 $41,538 $60,424 $54,642
Budget Analyst 1 C50 A 1.00 $42,827 $67,267 $64,475
Budget Analyst 2 C53 A 1.00 $49,462 $77,813 $72,792
Case Aide C46 A 4.00 $17,961 $28,246 $159,765
Case Aide (Bilingual) C46 A 1.00 $35,922 $56,493 $56,204
Chief Civil Supervisor A26 A 1.00 $57,179 $91,520 $85,055
Code Enforcement Officer C51 A 2.00 $44,928 $70,658 $121,406
Code Enforcement Officer #3313 C51 A 1.00 $44,928 $70,658 $48,744
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Community Corrections Educator C51 A 1.00 $44,928 $70,658 $48,744
Contracts Specialist C50 A 1.00 $42,827 $67,267 $60,721
Corrections Health Prgm Supervisor A27 A 1.00 $59,946 $96,034 $92,608
Corrections Nurse D22 A 6.00 $57,346 $84,947 $498,110
Corrections Nurse (Bilingual) D22 A 1.00 $57,346 $84,947 $84,065
Corrections Nurse (LPN) D16 A 3.00 $43,326 $63,190 $142,158
Department Specialist 2 C42 A 2.00 $30,181 $47,362 $89,764
Department Specialist 3 C44 A 7.00 $32,822 $51,584 $332,198
Department Specialist 3 (Bilingual) C44 A 1.00 $32,822 $51,584 $51,882
Deputy Sheriff - Enforcement D16 A 80.00 $45,493 $66,350 $5,736,601
Deputy Sheriff - Enforcement (Bilingual) D20 A 5.00 $52,062 $77,064 $434,724
Deputy Sheriff - Institutions D16 A 70.00 $45,493 $66,350 $5,056,468
Deputy Sheriff - Institutions (Bilingual) D16 A 4.00 $45,493 $66,350 $295,125
Deputy Sheriff - Institutions (MSR) D16 A 24.00 $45,493 $66,350 $1,619,639
Deputy Sheriff - Institutions (MSR) (Bilingual) D20 A 1.00 $54,666 $80,917 $79,895
Deputy Sheriff - P & P - Advanced E43 A 36.00 $44,595 $69,451 $2,558,200
Deputy Sheriff - P & P - Advanced (Bilingual) E46 A 5.00 $49,130 $76,565 $378,220
Division Commander A35 A 3.00 $88,629 $141,898 $404,030
Division Commander - Institution A35 A 1.00 $88,629 $141,898 $141,474
Evidence Officer D15 A 2.00 $42,370 $61,672 $113,027
Facility Security Aide 1 D11 A 2.00 $35,485 $51,043 $96,471
Facility Security Aide 2 D43 A 4.00 $43,614 $63,445 $239,780
Facility Security Aide 2 (Bilingual) D43 A 2.00 $43,614 $63,445 $117,332
Lieutenant A31 A 9.00 $72,842 $116,605 $989,381
Management Analyst 2 C55 A 1.00 $54,496 $85,696 $77,311
Mental Health and Evaluation Specialist C54 A 1.00 $51,896 $81,744 $73,747
Office Manager A21 A 1.00 $44,782 $71,718 $66,165
Office Manager Sr A25 A 2.00 $54,392 $87,069 $138,804
Office Specialist 2 D09 A 3.50 $32,531 $46,883 $135,327
Office Specialist 2 (Bilingual) D09 A 2.00 $32,531 $46,883 $83,094
Office Specialist 3 D11 A 2.00 $35,485 $51,043 $91,219
Program Coordinator 1 C50 A 1.00 $42,827 $67,267 $52,920
Program Coordinator 2 C24 A 1.00 $48,693 $76,523 $70,798
Program Coordinator 2 - DOJ COAP Grants Cat 1 & 3 C24 A 1.00 $48,693 $76,523 $52,849
Sergeant A29 A 25.00 $66,102 $105,955 $2,525,465
Sheriff Y53 A 1.00 $145,122 $156,270 $159,395
Sheriffs Office Property Specialist D14 A 1.00 $39,562 $57,491 $50,742
Sheriff's Office Records Specialist D13 A 3.00 $38,667 $55,890 $160,161
Support Services Technician D12 A 19.00 $37,128 $53,498 $890,818
Support Services Technician (Bilingual) D12 A 3.00 $37,128 $53,498 $157,662
Undersheriff M38 A 1.00 $92,539 $150,883 $142,911
Victim Assistance Program Coordinator C50 A 1.00 $42,827 $67,267 $64,475
Sheriff's Office FTE Total: 357.50
Department: Treasurer's Office
Treasurer Y55 A 1.00 $101,587 $101,587 $103,619
Treasury Specialist C47 A 1.50 $37,482 $58,926 $71,201
Treasurer's Office FTE Total: 2.50
Grand Total FTE 1506.52
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